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Section: Behavior Management
Topic: Changing Behavior

This topic describes some principles and techniques that can be used to
help the person(s) you teach acquire new behaviors or stop behaving in ways
that are annoying or harmful.

1. Positive Reinforcement Principle. In order to increase the

chances that a student will perform a corkect or desirable task

again, provide an immediate reward afterwards.

“How'm | ganna learn Joey amything if | can't
give him a little award when ha DOES n?™

Arrange Immodiate reinfarcemant siter aach correct pertor-
mance.



2. One person's reinforcer may not work for another.

Just as some
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peaple like coffee and others don't, one student will like certain

types of praise while another won't.
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"Wait till | get my hands on Amy — going
around saying I'm a steaight ‘A" atudenmt!”

Evants (hal reintorca one pereod may nol rainforce ancther.

3. The Shaping Technique. To teach a student a task or activity

s/he has never performed before, reinforce attempts that

approximate the goal. Try to reinforce improvement!

Gradusl Improvemenie Become Muw Betinmars

PATRRICK - - - By MAL HANCOCK By HANK KETCHAM

[ E oy [=———y=——ye——ry - |

(M IMPROVING |
ROLEKST TRAT TG |
TOUGKD TR BAIL

Raward succeesive sieps lo the final behavior.

Dennis the Menace

“That's where my Mom pastes & gald star
on tha days I'm good.”

Aoward iva imp. instoad of
behavlar,
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4, Modeling. Students will learn new behaviors by watching more

prestigious persons.  You are a powerful model for behavior,
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Behaviors of prestigeful persons are modeled.

. The Incompatible Alternative Principle. To stop a studént from

wn

acting 'in a particular way, you may reward an alternative action
that is inconsistent with or cannot be performed at the same time

as the undesired act.

I FEEL THAT NG OME
REALLY CARES ABOUT ME
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Encourage incompatibie asitermative unm.'

“Wercant wometh: reaf nice to pice var danchice for wat sebelling.”

Asward some specific altermolive aciton, not moraly 1ho sbianca
of the undesired hehavior.



6.

The Extinction Principle.

undesirable behavior,

reinforcement.

try ignoring it.

If a student is performing

Provide no

PEANLILS SV @S,

You MEAN \/ ¥E6, I DON'T
€77 ) BAVE ANY UsE
FOR BEADS!

Is

T 6UESS A 600D BUSINESSMAN
CANT AFFORD TO BE SARCASTIC...
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Behavior not followed
guished.

by reinforcement tends to be:extin-

e

"Try ignoring him.”

The Extinction Principle stops another person’s und.esirable
behavior only when you can control all his sources of reinforce-

ment.
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Section: Behavior Management Assignment #:
Topic: Changing Behavior Due Date:
" Name

Review each of the principies and techniques in the attached article. For
each 1ist an example that you might use in your own teaching. Provide an
example student behavior and an appropriate use of the fechnique.

1. Positive Reinforcement

Exampie behavior:

Technique:

2. One person's reinforcer may not work for another.

Example behavior:

Technique:

3. The Shaping Technigue

Example behavior:

Technique:
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4, Modeling

Example behavior:

Technigue:

5. The Incompatible Alternative Principle

Example behavior:

Technique:

6. The Extinction Principle

Example behavior:

Technique:



